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THAT ALL MAY WORSHIP 

Welcome to the fourth (4th) edition of the Gulf 

States Conference newsletter.  We hope these 

newsletters will trigger your interest to contact our 

office and schedule a training session first, 

followed by an official “Disability or Special Needs 

Day” for your church.  We provide professional 

expertise in both training and presentation of our 

programs and workshops. 

OUR GOALS 

It is important to remember that in the context of 

the ADA, "disability" is a legal term rather than a 

medical one. Because it has a legal definition, the 

ADA's definition of disability is different from how 

disability is defined under some other laws. The 

ADA defines a person with a disability as a person 

who has a physical or mental impairment that 

substantially limits one or more major life activity. 

This includes people who have a record of such an 

impairment, even if they do not currently have a 

disability. It also includes individuals who do not 

have a disability but are regarded as having a 

disability. The ADA also makes it unlawful to 

discriminate against a person based on that 

person's association with a person with a disability.  

A short explanation of the difference between the 

two is "Special needs" is about education 

"Disability" is about your body, your brain, your 

senses being wired and tapped in a unique way.    

 

Our last edition provided a nugget on "Mental 

Health Conditions".  Although each edition will 

cover a specific disability area, we will continue to 

address outstanding inquiries and concerns as the 

information becomes available. Be advised that 

because all disability areas are so complex, we will 

not endeavor to provide analytical information.  

Our goal is to provide up-to-date information on 

disability related events and snapshot information 

on the seven (7) major areas of disability.  We are 

modifying these areas from the areas published in 

our previous editions to comply with the North 

American Division (NAD) Disabilities Handbook 

published 2002.  The modified areas are: 

• Cognitive 

• Hearing (covered) 

• Hidden 

• Mobility 

• Psychiatric/Mental (covered) 

• Speech 

• Visual (covered) 

We have snapshotted Visual, Hearing, and 

Psychiatric (Mental).  This edition will concentrate 

on "Hidden Disabilities".   

We also hope to include information and tools 

churches can use to help make their churches 

accessible. These informational tools will cover 

areas such as "How to make your church accessible 

at minimal costs", "Attitudinal barriers", "Hidden 

Disabilities" "How to start a disability ministry in 

your church", and more.  Finally, we hope one day 

to establish an online reference page on the 



conference web site where disability related 

information can be retrieved. That link will also 

provide the capability to request a visit from us to 

come to your church. 

 

 

 

 

"And we know that all things work together for good to them that love God, to 

them who are the called according to his purpose." – Romans 8:28

HIDDEN (INVISIBLE) DISABILITIES 

Hidden Disability or Invisible Disability, is an 

umbrella term that captures a whole spectrum of 

hidden disabilities or challenges that are primarily 

neurological in nature.  Invisible disability, or 

hidden disability, is defined as disabilities that are 

not immediately apparent. Some people with 

visual or auditory disabilities who do not wear 

glasses or hearing aids, or discreet hearing aids, 

may not be obviously disabled. Some people who 

have vision loss may wear contacts. A sitting 

disability is another category of invisible 

impairments; sitting problems are usually caused 

by chronic back pain. Those with joint problems or 

chronic pain may not use mobility aids on some 

days, or at all. Although the disability creates a 

challenge for the person who has it, the reality of 

the disability can be difficult for others to 

recognize or acknowledge. Others may not 

understand the cause of the problem, if they 

cannot see evidence of it in a visible way. 

 

 People with some kinds of invisible disabilities, 

such as chronic pain or some kind of sleep disorder, 

are often accused of faking or imagining their 

disabilities. These symptoms can occur due to 

chronic illness, chronic pain, injury, birth disorders, 

etc. and are not always obvious to the onlooker.  

Hidden Disabilities are certain kinds of disabilities 

that are not immediately apparent to others. It is 

estimated that 10% of people in the U.S. have a 

medical condition which could be considered a 

type of invisible disability.  Nearly one in two 

people in the U.S. has a chronic medical condition 

of one kind or another, but most of these people 

are not considered to be disabled, as their medical 

conditions do not impair their normal everyday 

activities. These people do not use an assistive 

device and most look and act perfectly healthy. 

 

What Are Some Common Hidden Disabilities? 

 
• Psychiatric Disabilities—Examples 

include major depression, bipolar 
disorder, schizophrenia and anxiety 
disorders, post-traumatic stress disorder, 
etc. 

• Traumatic Brain Injury. 
• Epilepsy. 
• HIV/AIDS. 
• Diabetes. 
• Chronic Fatigue Syndrome. 
• Cystic Fibrosis. 

 

Churches can help people with mental disorders 

by:  

1) Conducting awareness on the type of disorders  

(2) Brainstorm with individuals and supporters 

methods of inclusion for access to worship and 

study.  

(3) allow the person to use his/her spiritual gifts in 

worship, study, service and leadership,  



(4) Sponsor a support group in the church facility.  

(5) Advocate with community agencies  

(6) Utilize members with a similar experience the 

opportunity to share their story to encourage and 

empower individuals with mental disorders. 

 

 

If you would like for us to come to your church for an initial training session 

about "Disabilities or Special Needs” ministries, please contact the Gulf 

States Conference's Disabilities Ministry department via any of the 

mediums below. 
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